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Established as a statutory Public 
Corporation in 2014, the Office for 
Nuclear Regulation’s (ONR) 
mission is clear:  

to protect 
society by 
securing safe 
nuclear 
operations.

With responsibility for regulating 
nuclear safety, security, 
safeguards and the transport  
of radioactive materials, the 
organisation has forged an 
enviable reputation as a trusted 
and independent regulator, with  
a track record of delivering world 
class nuclear regulation. 

ONR has grown steadily to meet 
the emerging challenges and 
demands of regulating the 
industry. With specialists 
employed in disciplines as varied 
as physics to psychology, it’s an 
organisation that takes a holistic 

approach to nuclear regulation. 
The majority of its staff are 
deployed in frontline roles and 
can be found on nuclear sites up 
and down the country, carrying 
out inspections and ensuring the 
industry is controlling its hazards 
effectively and maintaining the 
highest standards of safety  
and security.   

Being responsible for regulating 
the ageing fleet of reactors, 
decommissioning sites, defence 
facilities, and new build sites, 
means the organisation has a 
varied and wide remit. With new 
and emerging technologies in the 
pipeline, it’s an organisation that 
must always have a close eye on 
what’s ahead to ensure it has the 
capacity and capability to meet 
future demands.  

Traditionally, ONR recruited staff 
with many years’ experience in 
the nuclear industry. But with the 
skills gap affecting the whole 
sector – including ONR – and an 
ageing workforce, the 
organisation realised several 
years ago that continuing to rely 
solely on traditional recruitment 
channels was not a viable long-
term solution. Since then ONR 
has introduced a variety of new 
talent pipelines to recruit, train 
and develop its next generation 

Any statements made, articles or intentions expressed in this publication may not necessarily reflect the view of DecomCONNECT Ltd.  
See disclaimer, terms and conditions at https://decomconnect.com/terms-and-conditions/ 

SKILLS



SPOTLIGHT ON: ONR



of nuclear specialists. In a first for 
ONR, in 2019, it recruited its first 
cohort of apprentices through the 
award-winning Nuclear 
Engineering Degree apprenticeship 
programme. 

Developed in 2015 as a 
collaborative partnership between 
Blackpool and Fylde College and 
leading industry players such as 
BAE Systems and Westinghouse 
Springfields, this unique five-year 
degree apprenticeship programme 
has been designed to satisfy the 
specific skills gaps within the 
nuclear industry. With a focus on 
delivering the multi-disciplinary 
and technical skills needed to 
create rounded versatile nuclear 
engineers, apprentices work 
towards the Level 6 Nuclear 
Scientist & Nuclear Engineer 
Standard and complete a BEng 
(Hons) Degree in Nuclear 
Engineering through Lancaster 
University. 

Kay Collier, ONR’s Head of 
Academy, which oversees the 
degree apprenticeship scheme, 
said:  

“The degree apprenticeship 
scheme is something we are 
delighted to be part of. It not only 
provides apprentices with high 

quality academic teaching but 
also allows them to combine this 
with work placements across our 
divisions and specialisms.  

“Our apprentices are provided 
with opportunities to work 
alongside our specialists and to 
accompany our inspectors on 
site, so that they can see first-
hand the technical challenges 
and issues involved in regulating 
the nuclear industry.” 
As an organisation committed to 
creating a healthy and inclusive 
culture, ONR has put in place a 
range of measures to support its 
apprentices and help them succeed 
in their new environment. Each 
apprentice has an in-depth 
induction when they arrive and is 
assigned a mentor and Career and 
Development Manager, who not 
only directs their work, but is also 
there to provide pastoral support 
should any issues arise that they 
need help or guidance with. 
Apprentices also have access to a 
range of other benefits open to 
ONR staff, and to the ONR Academy 
where they can access a range of 
training and development courses 
to complement their apprenticeship 
training and develop those  
‘softer’ skills. 
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For Jamie Finn, the opportunity to 
combine academic study and work 
experience was what encouraged him to 
apply for the programme. Jamie who one 
day hopes to become an ONR inspector, 
believes the five years’ experience that he 
will have gained in the sector by the time 
he graduates will put him at a competitive 
edge in the future jobs market. So far 
Jamie has found the support he has 
received from ONR to be first class, 
commenting: “ 

Working in ONR has been great. The 
organisation is very inclusive and the 

people who I work with are extremely 
enthusiastic to get involved and to help 
with my degree and professional 
development.  

“Those who are involved in my 
development, such as my manager and 
mentor are in frequent contact, ensuring 
that I’m receiving adequate support during 
placements within specialisms,  
in addition to making sure that I’m  
doing well generally. 

Jamie 
Finn 

But what’s it 
really like 

working for 
the nuclear 
regulator?   
We caught up 

with three 
apprentices  

from the class of 
2019 to find out. 
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In the case of Lucy Ingham, she felt the 
apprenticeship would be more beneficial 
than going straight to university. With a 
love of STEM subjects and ‘A’ levels in 
Maths, Further Maths, Chemistry and 
Physics, the programme has been perfect 
for Lucy, allowing her to complete the 
same degree that she would have studied 
at university, but with the added benefit of 
being employed at the same time. The 
opportunity to work alongside technical 
specialists has been the highlight so far 
for her. 

The best thing about the apprenticeship 
has been working with technical 

specialists in their subject area. I love 
seeing their level of technical knowledge 
and knowledge of the organisation.  

Like Jamie, Lucy also hopes to 
become an ONR inspector one day  
and would like to inspire others to  
get involved with the apprenticeship 
programme just like she did. 

Lucy 
Ingham 

Jordan 
Downie 

“ 
” 

Contributing to nuclear safety and 
security was what initially drew Jordan 
Downie to the programme. So far, her 
experience has been overwhelmingly 
positive and notes her trip to Sellafield 
as being her highlight. Reflecting on her 
first few years with ONR,  

Jordan said:  

I absolutely love working for ONR.  
All my colleagues are very 

supportive, and the nature of the work  
is very interesting. ONR have supported 
me throughout the programme 
extremely well. Everyone is willing  
to be involved in my development  
and share their experiences to ensure  
I have a well-rounded knowledge  
of the industry. 

Jordan hopes to go onto complete  
a master’s degree after her 
apprenticeship, before going onto  
train to become an ONR inspector. 

“ 

” 

If you would like to find out more about the apprenticeship scheme or would 
like further details about opportunities at ONR, please see the careers page on 
the ONR website (https://www.onr.org.uk/jobs/index.htm) or email the ONR HR 
department (ONR.Human-Resources@onr.gov.uk) 


