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ML-W:   
John and Richard,  
you both lead on the  
NSSG @Exciting the  
Next Generation’ theme,  
how does that feel?

JOHN: I am always excited by 
working on or leading projects 
that provide pathways for 
people to start their career 
journey , I know from when I 
started my career it was easy 
to get a job however it was 
difficult to see the path you 
could take long term. The 
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Exciting the Next Generation 
theme aims to bring career 
prospects into focus whilst 
developing the support 
required to start the career 
journeys in the nuclear sector 
and as I said is an exciting 
project. 

RICHARD: It feels very 
challenging, and exciting, to 
think that we have an 
opportunity to improve the 
attraction, and opportunities 
for the next generation, and 
next people in to the sector, to 
be the best that they can be, 
whilst contributing to some of 
the UKs largest programmes, 
and challenges, at a time that 
we need such a diverse range 
of skills and thinking to drive 
the innovative, and sustainable
thinking required for the 
future of our nuclear sector. 

ML-W:   
How do you think the sector 
goes about encouraging 
younger generations into 
nuclear?
JOHN: Over the years the 
sector has done a great deal 
to encourage the younger 
generation into nuclear at a 
local and regional level and 
this has to be applauded, we 

now want to take this thinking 
and influence encouraging the 
next generation nationally 
where it makes sense in areas 
like STEM through the  school 
curriculum and the support of 
T levels across the sector. 

RICHARD: I have been 
continually impressed over 
the years by the people within 
the nuclear sector and the 
organisations, as I have 
witnessed the commitment to 
develop, support, encourage, 
and promote the nuclear 
sector from some exceptional 
individuals and committed 
organisations, however, we 
need to bring this together, 
and to provide a focus 
working within the 
frameworks provided by DfE, 
and professional institutes to 
really showcase and provide 
clear and credible routes into 
nuclear. 

ML-W:   
What are some of the 
challenges the next 
generation will face?
JOHN: We need to get Young 
People who believe (not all) 
there is a lack of employment 
opportunity out there , (or 
worry that because they  
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don’t go to university they  
will struggle to get a good job) 
to understand there are many 
schemes and avenues that 
give full employment and 
career opportunities. COVID  
is making this feeling worse 
so we must take every 
opportunity to break this 
thinking. 

RICHARD: As technology 
advances, and the drive for 
delivering efficient and 
effective working, within a 
framework that supports 
innovation and continuous 
improvements gathers pace, 
the challenge for the 
generation is also their 
biggest opportunity, as they 
will be best placed to lead and 
drive the future of our sector. 

ML-W:   
How will the introduction of 
T levels help students into 
nuclear?
JOHN: The introduction of T 
Levels will introduce another 
entry level into the sector for 
students who want to learn a 
specific occupation ‘on the job’ 
and will introduce a pathway 
for those who are more suited 
to learning on the job rather 
than in the class room. I hope 

this further opens up the 
sector to new group of 
students/learners who would 
not have considered joining 
the sector through more 
traditional Graduate , 
Apprentice programmes.  

RICHARD: Technical Levels 
(T-Levels) are brand-new 
qualifications, designed by 
employers to ensure students 
are learning the skills needed 
by industry, providing a more 
practical approach to starting 
careers, and this sits as an 
option alongside ‘A’ levels, 
BTEC qualifications, as well as 
apprenticeships, so provides a 
new option for consideration. 
With T-level learning being 
more practical than 
classroom-based, these new 
and exciting courses can be 
advantageous for students 
preferring more practical 
activities, whilst working with 
others, in a real-life work 
setting. And to be a the 
forefront of something so new 
and exciting, must be 
attractive. 
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ML-W:   
No doubt you have had many 
influencers throughout your 
career, could you mention 
any and how they 
encouraged you?
JOHN: I think my influencers 
have come from the 
Apprentices that I have been 
lucky enough to be 
responsible for in other 
organisations I worked for 
over the years. I have watched 
many grow during their 
learning and then take on 
amazing jobs & adventures. 
The Apprentice Awards in any 
organisation I worked at was 
always a great moment and 
made all the work worthwhile 

RICHARD: I have been 
genuinely blessed to have 
been influenced by many 
positive characters 
throughout my career, and 
when I consider what these 
people all have in common, it 
is that they all appreciate the 
benefit that everyone can 
make, regardless of age, 
gender, grade, background, or 
role. So it is this people-
centric approach that 
resonates with myself, and if I 
can continue the learning I’ve 
attained from others, and can 
help influence and support in 

a positive manner the next 
generation, then I will be very 
pleased indeed. And a reason 
that it is so important to bring 
in the next generation, is 
because I am now learning 
from them, and as a sector we 
all need to harness the 
opportunity that the new 
workforce will bring. 

ML-W:   
When you look back on your 
career what would you like 
to be remembered for as your 
contribution? 
JOHN: Being thanked out of 
the blue by an Apprentice I 
had worked with for helping 
their career journey is always 
a moment I like to look back 
on , and its happened a few 
times I am glad to say. 

RICHARD:  Wow, what a 
question……………what to be 
remembered for? Hopefully 
as someone who cared 
enough to support and 
contribute and help the next 
generation realise and reach 
their potential, and to see this 
happen feels me with extreme 
pride, so to be remembered 
for this would be nice. 
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