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If you have been in and around 
the nuclear industry for the last 
decade, there is a term that you 
will be familiar with. 

The "nuclear renaissance".
The promise of a new fleet of nuclear 
new builds, small modular reactors, 
decommissioning of old reactors, 
nuclear deterrent upgrades and 
progress in the world of fusion. All 
coupled with concerns of an ageing 
workforce ready to retire, skills 
shortages, and supply chain and 
materials availability concerns.  
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Is the Nuclear 
Renaissance 

Upon Us? 

Andrew Crabtree 
Founder Get Into Nuclear 

Andrew has been a programme 
manager in the nuclear industry 

for 13 years utilising his skills 
developed working as a Bank 

Manager and Pro-Rugby Player. 

Outside of his PM duties, 
through Get Into Nuclear he is 

on a mission to create a fully 
inclusive nuclear industry that 

provides job opportunities to all. 



Many people say that this 'bow 
wave' is never going to come, and 
it will be a more gradual increase 
in demand rather than a huge, 
sudden flurry of activity in the 
sector. And this has been correct 
for the last decade. When I first 
founded Get Into Nuclear, I said 
that I was too early as the 
excitement and concern around 
the nuclear renaissance had not 
yet materialised. Still, I needed 
time to build the website and 
brand to create a way to open the 
doors to the industry. 

I believe that time is upon us. As 
part of conversations with nuclear 
employers, we are hearing far 
more excitement around new 
tenders being submitted and 
projects being won. But, this is 
coupled with concerns around the 
ability to recruit into the nuclear 
sector added to by increased 
demand for workers in 
infrastructure, rail and water 
projects. In previous generations, 
the nuclear industry was the 
sector to jump into. Now, we are 
seeing people using the industry 
to jump from. The hunter has 
become the hunted. 

Time to fish from a different 
resource pool.
This may all appear to be doom 
and gloom for the sector. You 
could be concerned that the 
promises of the sector, and more 
recently, big-name influencers 
such as Jeff Bezos, Bill Gates and 
even Warren Buffett will be failed 
to be met by the industry. 
However, I see it as a massive 
opportunity for the whole sector 
to reinvent itself, bring in new 
talent, and create a genuinely 
diversified industry able to 
provide the innovation, new ideas, 
and drive to make the nuclear 
energy promises within a carbon-
free world a reality. 

I see it as a massive 
opportunity for the 
whole sector to reinvent 
itself, bring in new 
talent, and create a 
genuinely diversified 
industry... 
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The fact that the industry already 
has the infrastructure to attract, 
upskill, recruit and employ 
thousands of new employees is 
already in place supports my 
optimism. You only have to look at 
the recent launch of the new 
website of Westlakes Recruit to 
see how nuclear employment 
businesses are ready to tackle the 
challenge in the usual spirit of 
collaboration and inclusion that 
the nuclear industry employs in its 
day-to-day operations.  

With Get Into Nuclear, we have 
been preparing for the current 
eventuality since our inception.  
We have positioned the site to 
provide a means to answer the 
four fundamental objections that 
we hear as to why people have not 
previously considered working in 
nuclear, being:  

• “We don’t know anything about 
the nuclear industry.”  
‘Get Into Nuclear’ provide 
information and links to find 
out more about the technology 
and sector.

• “We don’t like nuclear.” 
‘Get Into Nuclear’ provide 
balanced information, provide 
links and advocate via social 
media and events. 

• “We don’t have the skills.”
‘Get Into Nuclear’ have 
information on the types of 
jobs available in nuclear and 
the available training.

• “We don’t know where
to find nuclear jobs.”  
‘Get Into Nuclear’ provide 
referrals to employers, 
recruiters and job boards. 

Our primary focus of late has been 
to develop the information on and 
looking at ways of raising 
awareness around the type of jobs 
available in nuclear. For example, 
the Nuclear Skills Strategy Group 
(NSSG) Nuclear Workforce 
Assessment identified several 
fragile jobs.  

There is a risk that demand in the 
industry will be higher than the 
industries ability to recruit fragile 
jobs. One of these is Electricians. 
So, how do we attract electricians 
into nuclear? The obvious answer, 
and we must admit the one that 
we started with, is to post job 
adverts for nuclear electricians. 
However, with only 30 monthly 
google searches globally, it can be 
seen that people don't look for 
"nuclear electrician jobs". What 
they do look for, with 42,700 
monthly google searches globally, 
are "electrician jobs".  
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I know that not all electricians 
have the same skills, experience 
or desire to work in nuclear, but I 
think that the above is pretty 
powerful and is typical for many 
roles in the nuclear sector. If we 
can find a way to create the 
scenario of "We can see that you 
are looking for electrician jobs.  
Did you know that there are job 
opportunities in nuclear for 
electricians?" This would be a 
powerful way to widen the net 
and bring in the skilled workforce 
needed to deliver our upcoming 
nuclear projects. You could 
substitute electrician with project 
manager, welder, marketing exec, 
personal assistant, design 
engineer, and the many other 

roles in the nuclear industry that 
overlap with those found in other 
sectors. 

Final Thoughts.
Although we can raise the 
awareness of job opportunities in 
the sector, it is understandable 
that not everyone will be suited to 
or want to work in nuclear. 
However, everyone should feel 
welcome, understand the range of 
roles available to them and gain 
the awareness that nuclear is an 
inclusive industry open to all. I am 
confident that we have the 
infrastructure to inform, train, and 
recruit a new, diverse workforce. 
We need to be doing a better job 
of raising awareness, gaining the 
interest of those wanting to find 
out more and explore a career  
in nuclear. 
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 ..."We can see that 
you are looking for 
electrician jobs.  
Did you know that 
there are job 
opportunities  
in nuclear for 
electricians?" 
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